Corporate India Skilling Staff
on War Footing to Stay Ahead

Firms are investing heavily in upskilling and reskilling their employees
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Bengaluru | Mumbai: Corporate
India is skilling itsemployees on a
war footing, as companies look to
become more agile and future-
ready in an increasingly digital,
fast-changing world. Organisations
including Larsen & Toubro, In-
Mobi, Vedanta Group, P&G and
Castrol are investing heavily in
employee skill development, with
L&D annual budgets going up, in
some cases, by up to100%. In-house
platforms/institutes, facilitated
trainings, gamification, group and
individual coaching, self-paced
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«In-house platforms/ and LinkedIn
institutes Learning. At P&Q,
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